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ABSTBACT 

A 7-month training institute for librarians at 
American Indian reservation libraries is described in this report. 
Goals of the institute were to provide the 19 hours of coursework 
necessary for the participants to qualify for library certification, 
and to develop specific skills and competencies jjelated to the 
special needs of area reservation communities. Curriculum profiles 
are provided for each of the courses; modifications, based on the 
institute policy of on-site training and a required two weeks per 
semester on campus, are explained- Alsc profiled are the staff and 10 
participants in the institute* Photographs and brief descriptions are 
provided for the £even sites, where workshops and practical skills 
were supervised by visiting university staff , and special benefits of 
the program are discussed, A final evaluation report, registration 
information for the institute, and schedules for on-campas 
instruction are appended^ (SW) 
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OBJECTIVES OF THE INSTITUTE 



Program Objectives 

The goals of this prc^am fell into two basic categories. 
The first, in the area of professional development for the 
participants, i.e., attainment of college credit hours 
necessary to qualify for certification. This institute has 
provided the opportunity for the participant to acquire 
15 library science college credit hours in the academic 
year, and four credits during the following summer. This 
program has met the requirement for the American 
Library Association's "Library/ Media Aide and/or Sup* 
port Personnel" criteria for paraprofessional personnel. 

The second goal was in the attainment of specific skills 
and competencies related to the special needs oif the 
reservation communities. 




FRONT ROW, LEFT TO RIGHT: 
Valerie Merrick, Sharon Hsu, Marjorie Ke tier ling, Bar- 
bara Walking Eagle, Bridget Lauinger, Jeniva Huber, 
Marfrarei DeCouteau, Madonna Schaner. 

HACK ROW, LEFT TO RIGHT: 

Karen Anderson, Instruct^::, Charma Murphy, 
Secretary, Myrna DeMarce, Jo Streyle, Lora Schultz, 
Robin Kimmerly, Margaret Teachout, Dr. Don Lemon, 
Director. 
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Professional Development of Participant 
The goals were to: 

1) Enable ten persons to gain basic library-media com- 
petencies, as well as formal educational skills. 

2) Enable eacli participant to enter the library 
profession at a level defined by ALA as a *' Library 
Technician", which is a support, paraprofessional 
position. 

3) Enhance each participant's employment oppor- 
tunities by providing 19 hours of library science college 
credit applicable toward an A. A. or B. S. degree and 
specialized training in the future. 

4) Enable the participants to work toward an A. A. 
degree with competencies they can use in their own 
districts. 

5) Provide each participant with the necessary skills 
and specialized training which will enable them to 
assume positions of leadership and employment in the 
reservation s libraries. 

6) Enable each participant to improve interpersonal 
relations between Indians and non- Indians. 

7) Encourage each participant to influence selection of 
culturally related materials for the libraries in which they 
work. 

8) Enable each participant to serve as role models to 
the young of the community. 

9) Provide motivation and opportunities for par- 
ticipants to further their education by pursuing a B. A. 
degree in Librarianship, thereby filling the great need for 
Native American librarians. 

Development of Specific Skills and Competencies 
The goals were to provide the participant with the skills 
necessary to assist in: 

1) Implementing library and information service 
programs in the schools and in improving the quality of 
existing libraries. 

2) Formulating plans for reservation-wide library 
organizations and development. 

3) Integrating the facilities and services available from 
the current National Indian Education Association 
Library Project with new programs and services. 

4) Selecting appropriate print and non-print materials 
for individual community learning centers. 

5) Assisting faculty, local patrons, and students in the 
location and utilization of materials, information, and 
equipment. 

6) Organizing and maintaining materials and equip- 
ment in an acceptable and practical manner to facilitate 
use of the library; 

7) Establishing goals and objectives for their library. 

8) Operating a variety of audiovisual equipment in- 
cluding tape recorders (both video and audio), film 
projectors (both 8 mm and IGmm), cameras (both 35 mm 
and 8 mm), and overhead projectors. 



9) Interpreting user requests and locating information 
sources and services needed by them. 

10) Identifying local needs and areas of interests to 
initiate action to meet them. 

11) Demonstrating the need for a library to reflect 
composition and needs of a community to effectively 
serve that community. 

12) Planning a budget for their library. 

13) Communicating library and user needs to funding 
agencies and local administrations for better future 
operating budgets. 

14) Organizing appropriate public relations efforts to 
promote library usage. 

15) Recommending desirable changes in facilities and 
in programs upon completion of the project. 

16) Conducting library orientations and in-service 
workshops for students, school staffs, and local patrons. 



HOW THE OBJECTIVES WERE MET 



Courses— requirement and objectives 



Libraries visited during course for enrichment and idea 
gathering purposes: 



LSAV 271 "Introduction to Library Science and Audio- 
visual Instruction 

Requirements: Homework: assigned periodically 

Four large projects (including writing a 
policy manual for the individual lib- 
raries and making a floor plan of the 
library to increase efficieny) 
Work in assigned library 10 hours per 

week for 16 weeks 
Final exam 

Objectives: Introduction to "library orientation" 
unit with basic library skills necessary 
for competency in course 

Development of organization and ar- 
rangement of the library with empha- 
sis on Dewey Decimal and Library 
of Congress classification systems; 
how they are used and applied 

Introduction to technical services with 
detailed instruction on all routines 
and competencies 

Discussion of current issues, problems, 
trends, developments, career oppor- 
tunities available; emphasis on local 
libraries 

Introduction to basic philosophies of 
libraries and encouragement for 
student to develop her/his own; 
demonstrated attitudes and princi- 
ples to produce competent Library 
Technicians and encouragement to 
pursue career to professional status 

Libraries Used: Montgomery Hall, Library Science De- 
partment 

Chester Fritz Library, University of 
North Dakota 

Devils Lake Elementary School Li- 
braries 

Fort Totten Elementary School Library 
Standing Rock Community College 

Library, Fort Yates 
Carnegie Public Library, Devils Lake 
" Solen School Library 
Cannonball School Library 
Little Hoop Community College Li- 
brary, Fort Totten 
Fort Yates Elementary School Library 
Teacher Corps Resource Room, UND 



University Library: Chester Fritz Li- 
brary, UND 

Public Library: Grand Forks Public 
Library 

High School Library: Red River High 

School Library 
Elementary School Libraries: Kelly 
Elementary School (open library con- 
cept), Washington Elementary 
School (self-contained concept) 



LSAV 300"Reference Sources and Services 

Requirements: Homework 

Answer series of questions from refer- 
ence books studied 
Prepare selected bibliography on chosen 

subject (literature search) 
Exams 

Objectives: Acquaint students with nature of refer- 
ence work, emphasizing basic con- 
cepts of service 

Equip students with fundamental prin- 
ciples anci specific methods and de- 
vices used by reference librarians 

Introduction of general reference 
sources, emphasizing usefulness 

Develop competency with skills in lo- 
cating, selecting, describing, evalu- 
ating; using reference material which 
" contributes to efficient reference 

service and utilization of reference 
sources 



Libraries Used: Montgomery Hall, Library Science De- 
partment 
Chester Fritz Library, UND 
Lake Region Junior College Library 

Standing Rock Community College Li- 
brary, Fort Yates 
Fort Yates High School Library 
Veterans Memorial Public Library, 
Bismarck 

North Dakota State Library, Bismarck 
Carnegie Public Library, Devils Lake 
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LSAV 305-BuiIding Media Collections 



LSAV 365-- Basic Audiovisual Hardware 



Requirements: Homework 

Needs assessment survey developed; 

minimum of 100 books 
Material Selection and Acquisition 

Manual 
Exams 

Objectives: Present information concerning criteria 
for selection of material, selection 
tools available for print and non- 
print materials 

Demonstrate needs assessment survey 
as a foundation to establishing a basic 
collection for each library 

Ability to demonstrate competency in: 
a) process of ordering; b) knowledge 
of important selection of tools and 
how to use them; c) ability to work 
with professionals and teachers to 
gain ideas and suggestions for ma- 
terial selection; d) knowledge of 
maintaining and weeding collection 
under supervision; e) ability to set up 
consideration file for selection and 
keep it current 

Libraries Used: Montgomery Hall, Library Science De- 
partment 
Chester Fritz Library, UND 
Lake Region Junior College Library 
Little Hoop Community College Li- 
brary, Fort Totten 
Standing Rock Community College 

Library, Fort Yates 
Devils Lake Elementary School Li- 
braries 

Carnegie Public Library, Devils Lake 

Fort Totten School Libr^^ 
Fort Yates Elementary School Library 
Solen School Library o 
Cannonball School Lr'braiy 
Teacher Corjps Resource Room.; UND 
Reading Education Resource Room, 
UND 



Requirements: Become familiar with the operation of 
18 different pieces of audiovisual 
equipment 

Operate audiovisual devices with 75 
percent efficiency 

Produce audio and vieo tape 

Produce software packet (splice film; 
tape, mount, laminate picture; pro- 
duce transparency; produce tri-color 
ditto; produce spirit master product) 

Final exam 

Objectives: To learn how ;o operate full range of 
audiovisual devices and to do 
"troubleshooting" 
A "how-to", "hands-on" cour5=^ 



LSAV 425-Classification and Cataloging for Media 
Collections 

Requ irements: Homework 

Indexed notebook of notes and hand- 
outs 
Two quizzes 

Catalog 27 original items 

20-30 catalog examples from instructor 

10-15 exercises 

Final exam 

Objectives: Be able to catalog all types of media dis- 
cussed in the Anglo-American Cata- 
loging Rules (excluding incunabula 
and manuscripts) 

Be able to use Anglo-American Cata- 
loging Rules, Dewey Decimal Classi- 
fication, and Sears List of Subject 
Headingps with competency 

Be familiar with the eight catalog card 
forms and the added entries for each; 
also adaption of these for each media 

Demonstrate competency in the ability 
to classify and catalog original ma- 
terial in a small library 



HFD 486-Practicum; Field Experience/ Library 

Requirements: On-campus course description: 

Opportunity for students to engage in 
professional learning activities re- 
lated to their University preparation, 
and/or inter-professional areas of 
interest within the human services 
fields under faculty--professional-- 
supervision. 

Student logs and reports required. 
Four hours weekly contact required 
for each one semester credit hour. 

Prerequisite: consent of supervising 
department and department of stu- 
dent's major. 

In addition, the field-based require- 
ments are: Work 16-18 hours per 
week in a library under the super- 
vision of the local professional librar- 
ian. If there is no librarian, the 
principal assumes responsibility. 
The UND instructor will visit at least 
once a month to assess work and 
competencies, and to discuss indivi- 
dual library problems. At these times, 
the student will demonstrate accom- 
plished competencies. 



Special project » individualized ac- 
cording to the library's needs; the 
permission and support of the librar- 
ian is requested. The project is de- 
signed to show the student's capa- 
bilities. 

Objectives: Actual learning is more efficient by 
placing the student in a real situa- 
tion, under supervision 
Better preparation for actually working 
in a library by training in real situ- 
ations under supervision. 
Evaluation of student's progress in li- 
rary competencies will be regularly 
checked on an individual basis 

Libraries Used: Standing Rock Community College Li- 
brary, Fort Yates 
Little Hoop Community College Li- 
brary, Fort Totten 
Carnegie Public Library, Devils Lake 
Devils Lake Elementary School Li- 
braries 
Fort Totten School Library 
Fort Yates Elementary School Library 
Solen School Library 
Cannonball School Library 



Leaving Chester Fritz Library after a long day. 



On- Campus Week 



How the courses were taught 

Each course used the same objectives as the course 
currently being offered on campus, as much as feasible 
and possible. 

Class work towards those objectives were modified, in- 
dividualized, and revised as the need arose. For instance, 
it became clear at the beginning of the year that if the 
students were to get the most benefit out of their required 
two weeks per semester on campus, the course work 
would have to be rearranged. Courses on carapus follow a 
sequence that was not logical in a field-based program. 
Course work had to be broken down into units and those 
further divided into what was possible to teach in the field 
and what absolutely had Ko be taught on campus. The 
criteria for establishing what sub-units had to be taught 
on campus was: 1) the availability of the best instructor 
for that particular part of the course (most instructors 
were not free to leave campus for three days twice a mon- 
th to teach in the field); 2) the amount of material needed 
to teach a unit (audiovisual equipment, reference books); 
and 3) evaluative field trips to other libraries. It is more 
conveient to UND personnel to teach courses on campus 
and in fact some instruction is best provided on campus. 
Decisions had to be made about what would be taught on 
campus and which learning experiences could be best 
taught in the field. Two five-day periods on campus 
meant about 25-30 contact hours per class for the studen- 
tb for the lecture classes. Thirty to forty class contact 
hours were taught in the field because two classes were 
being taught each semester. These hours, plus super- 
vising the practicum produced a schedule that looked like 
this for the clinical professor/ fie Id coordinator: 

Tuesday morning 6:30 am -• Leave UND 

Arrive Devils Lake (drive), or Bismarck (fly)-8 am 
Arrive Fort Totten (drive), or Fort Yates (drive)- - 
about 10 am; begin visiting sites, doing observa- 
tions, working with individual students. Each 



student is given at least four hours every visit 
(about once every three to four weeks). Some 
students who have less supervision at other 
times are given more time. Instruction and 
timing were flexible as the needs presented 
themselves. 
Tuesday afternoon - 

Finish observations for day at 5 pm. Night classes 
begin at 6:30 pm and last to 9:30 pm. 

Wednesday 

A repeat of Tuesday, except the day's work begins 
at 8 am. 

Another class is taught this night also, beginning 
and ending at the same times. 
Thursday morning -- 

Work begins at 8 am. A finishing up of visitations 
and instructions. 

By this time, the clinical professor has seen 
every student in class for a total of six hours and 
has met with them individually for at least 
four hours on individual problems concerning 
their libraries and the progress of their class 
work. 
Thursday afternoon 

Leave Fort Yates zt 3:15 pm to catch 5 pm plane 
in Bismarck. 

Leave Fort Totten at 4:30 pm after school lets 

out for the day. 
A -riv? at UND approximately 7 pm. Unload 

materials. 



Students worked hard to complete assignments. 





Friday morning 

Report to work on campus at usual time. 

During the spring semester, classes were sometimes 
held from 4: SO pm to 7 pm because travel was so difficult 
at night when the weather was hazardous and severely 
cold. This was especially true in Foit Yates, when two 
students had to travel 70 and 100 miles, respectively, 
from their school to class and then home. Those were 
. long daySt and late afternoons were a poor time to have 
class because everyone was fatigued from the day of work, 
but weather and travel conditions made this necessary. It 
appears this coming year the student? will be more cen- 
trally located, so the only person needing to travel long 
distances will be the instructor. 

12 -, 



Resources used 

Classes were taught in the field in the following locations: 
Fort Totten area- Little Hoop Community College 

Lake Region Junior College 
Standing Rock area-Fort Yates High School 

Standing Rock Community 
College Library 
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In the Fort Totten area, there were eight students: three 
from Fort Totten, four from Devils Lake, and one from 
Leeds (40 miles from Fort Totten). This group was 50 
percent Indian and 50 percent Anglo. In order to make 
time spent on travel as equal as possible, the clinical 
professor alternated class time between Little Hoop and 
Lake Region. Since Little Hoop had typewriters and an 
empty classroom, these areas were utilized. Lake Region's 
library was larger than Little Hoop's collection of books, 
so the Reference class was held there. An accomplish- 
men t of the program was to provide a model for many 
persons in the school and the school community to see fir- 
st hand where Indian and non* Indian worked clcsely and 
cooperately for both personal goals and professional 
goals. 




In the Standing Rock area, no library had an outstan* 
ding collection of reference books. Fort Yates High 
School had the most adequate and Mrs. Wilda Ket- 
terling, the librarian, was most gracious in welcoming the 
program to use her facilities. 

Other classes were held at Standing Rock Community 
College library partly because one of the students had to 
work there and keep it open. It provided a relaxed, in- 
formal atmosphere to conduct a small class. Many 
students, however, felt that local resources were not 
adequate for some classes, particularly the reference and 
audiovisual classes. Most of the students spent a goo j deal 
of time driving 140 miles round trip to a more adequate 
library. Efforts have been made to alleviate this problem. 
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Personnel 

Dr. Donald Lemon — Dr. Lemon served as director 
with no additional pay in order that this program could 
be more easily facilitated in the Native American com- 
munities, since he had been a successful director of 
Teacher Corps in these areas. He also advised how to 
adapt the library science curriculum into a competency- 
based, field-based framework. Dr. Lemon's experience in 
these fields greatly facilitate the quality of work com- 
pleted in the Native American areas and ihc speed with 
which they were accomplished. 

Karen Anderson — Mrs. Anderson was thi principal 
instructor in the field and in. charge of on-the-job 
training and individualized instruction and training of all 
the students. She was responsible for coordinating 
curriculum with the Llorary Science Department and 
adapting the instructJ^^n to be taught on site and on cam- 
pus. She worked c!osely with administrators, B.I. A. of- 
ficers, and TribrJ Council members to facilitate the best 



use of the students in their work and to raise the level of 
library-consciousness of the lay people in local com- 
munities. 

John Andrus Mr. Andrus was hir^d as an ad- 
ministrative assistant to assist Dr. Lemon. He did a 
variety of tasks in order that Dr. Lemon s time would be 
freed to spend with the Library Training Institute. Mr. 
Andrus also assisted Mrs. Anderson in such tasks as the 
registration of students, clearing records, and obtaining 
transcripts, etc. He also taught 2 unit on calligraphy to 
the program students during the summer semester. 

Charma Murphy Although Mrs. Murphy is listed as 
a Secretary I, she performs far beyond her job descrip- 
tion. In addition to the regular secretarial duties, she 
does research for Mrs. Anderson in the University library, 
looking up material for classes. She also acts as the 
"librarian'* for the Resource Room shared by Teacher 
Corps and the Institute, keeping track of the materials, 
cataloging and classifying material, and other jobs con- 
nected with staffing a small library. 



Checking homework at an on-site class in Standing Rock 
Reservation, 
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Lincoln Jerstad — Mr. Jerstad acts as the budget of- 
ficer for the Institute and handles the finances and the 
records. Mr. Jerstad is also the budget officer for Teacher 
Corps, so he is well-qualified to assume this responsibility. 
From the Library Science and Audiovisual Department; 

Neil Price — As the chairman of the department, Mr. 
Price personally went over the syllabus of each course and 
gave his approval of content and the method by which it 
was taught. He team taught the Reference class with Mrs. 
Anderson, and also acted as a consultant for the In- 
troduction course and the Building Media Collections 
course. 

Mr. Price participated in a limited way in the 
preparation of both proposals, and the Library Science 
and Audiovisual Department agreed to assist in im- 
plementing the proposals. 

Barrel Evanson Mr. Evanson taught the audiovisual 
class which was conducted primarily on campus during 
the two one-week periods. At the end of the course, it was 
concluded by Mr. Evansor. and Mrs. Anderson this was 



not the most effective learning situation, so other avenues 
have been explored for next fall. 

Paul Renick — Mr. Renick taught the cataloging class 
in the summer session with Mrs. Anderson helping with 
the homework assigned to be completed in the field. Mr. 
Renick taught the class on site and on campus. Mrs. An- 
derson checked to see that assignments were completed 
correctly as assigned and administered the final exam. 
Consultants 

Some other professionals were brought in* to work with 
the trainees while they were on campus for special lec- 
tures; these included Dr. Ruth Gallant, an expert on the 
application of children'a literature in the classroom. 
Others used when special tours of libraries were taken: 
Mr. Dennis Page, director of Grand Forks Public 
Library; Mrs. Peggy Koppelman. children'a librarian for 
two of Grand Forks's elementary schools; Mrs. Kathleen 
Hill, librarian at Red River High School; and the staff at 
the Centralized Processing Center in Grand Forks. 



A Calligraphy unit proved to be an interesting alternative 



Students 



Sharon Hsu Anglo Solen, North Dakota 
age: 30's 

employed: Cannonball Elementary School Library 
3 children 

Sharon is the wife of a rancher and is involved in her 
community. She is interested in ugrading the qualify of 
education in the local schools for her children's sake. 
Sharon is a good student, greatly motivated and en- 
thusiastic in applying what she has learned to her job. 
Sharon has already had a great impact upon the com- 
munity's interest in library services. It is anticipated that 
this will continue to grow. By the time Sharon obtains a 
B.A. degree, about 18 months from now, Cannonball 
will be ready to employ a librarian for the first time in its 
history. 



Barbara Walking Eagle -- Indian Fort Totten 
age: 30's 

employed: Fort Totten School library 
3 children 

Barbara is a typical student. It is her determination 
and strong motivation to better her library that moves her 
toward success. She does not exhibit a forceful leadership 
style; instead, she goes about quietly getting the job done. 



Jo Streyle - Anglo - Leeds, North Dakota 
age: 20's 

employed: not at present 

Joe is at the top of the class in cognitive learning. She is 
also "test- wise" and "teacher- wise", having spent many 
recent years in school. Jo has the ability to become a good 
adult public librarian. She was the other graduate, ob- 
taining her A. A. degree with a Library Technician cer- 
tification in August. 



Lora Schultz -- Anglo -- Devils Lake 
age: 30's 

employed: Minnie H Elementary School library 

Lora has worked in her pre.sent position for several 
years. She is a former teacher with two years of college. 
She likes her job and is good at it. She has become a bet- 
ter library worker as a result of the training she received 
this year. This is reflected in the greater usage in jhe 
library and her increased enthusiasm. 



Jeniva Huber - Anglo Devils Lake 
age: 40*s 

employed: Sweetwater Elementary School library 
4 children 

Jen was one of the tew students who entered the 
program with no college background. However, this has 
not affected her performance. She has managed to be a 
very good student, working diligently on all assignments. 
Her confidence in herself and her job has increased 
tremendously during the past year. She plans now to pur- 
sue her education to a B. A. degree. 



Marjorie Ketterling Anglo •• Fort Yates 
age: 40 s 

employed: Fort Yates Elementary School library 

Marjorie joined the program in January, largely out of 
curiosity. She had no college background. She proved to 
be a hard worker and a willing, enthusiastic learner. She 
quickly became an excellent student and very committed 
to library work. Because her husband is employed by the 
B.I. A., she will not remain in Fort Yate? very long. 
However, she plans to pursue a career as a library 
technician wherever she goes. 



Margaret Teachout Indian •- Fort Yates 
age: 50 s 

employed: Standing Rock Community College 

Margaret is Sioux and is deeply interested in tribal and 
reservation politics. She has been direcor of Standing 
Rock Community College library for three years and is a 
respected member of the community. Due to ill health 
this past year, Margaret did not perform as well in course 
work as might have been expected. In spite of this, she 
did endure and continues to be a strong role model in her 
community. 



Former Students 

Jeanne Schmidi -• Anglo -• formerly Devils Lake 

previously employed: Prairie View Elementary school 

Jeanne was in the program for the first semester only 
and then her husband was transferred to Illinois. She was 
an excellent student and transferred her work to a 
Library Technician program in a community college in 
Illinois. 



Margaret DeCouteau •• Indian -- Bismarck 
age: 30's 

employed: United Tribes Educational Technical 
Center 



Gail Azure Indian •- formerly Fort Yates 
age: 20 s 

previously employed: Standing Rock Community 
College library 





Carnegie Public Library in Devils 
Lake. 



Winter snows piled high against the 
Sioiix Tribe Community Center in 
Fort Totten, which houses the 
Bureau ' of Indian Affairs, Public 
Health, and tubal offices. 
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Student helpers learning early to like library work. 
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6. Fort Yates Elementary library • Fort Yates 
This library was closed last year because after nation- 
wide advertising, no librarian could be found to fill this 
B.I, A. -Indian preference position. This caused many 
problems for the teachers and students. Last January, two 
trainees were placed in the library and supervised by the 
high school librarian, Mrs. Ketterling. This enabled the 
library to be opened for the whole school day a tremen- 
dous improvement. Teachers and the principal have been 
very supportive of the program. The librarian*s position is 
still vacant, although there is hope that it will be filled in 
tUfM foil Kiif nr^t k„ T«j;«« 
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7. Solen School District (Solen and Cannonball 
School libraries) 
Solen School houses grades 1-3 and 7-12 (busing for in- 
tegration has caused unusual grade distribution) of about 
200 students (80 percent Indian, 20 percent Anglo). 

The physical facilities of this library are new and 
pleasant. There is even a room for audiovisual equipment 
and a work room. The biggest problem is there is a very 
limited collection as well as limited equipment. About 
half the shelves in the library stand empty and there are 
no periodicals. 

This library has never had a librarian. Instead, 
teachers at various times have been assigned to the library 
part-time. It was not until this year that the teacher 
assigned became interested in library work. She joined 
the program in. January, 1978, and has completed 
enough units to be certified as a librarian in a Class-Ill 
school. She is continuing in the program, working toward 
a library science minor. This fall, Solen will have the first 
certified librarian in its ten-year history as a school 
district. 

The Solen district trainees have repeatedly gone before 
the school board requesting a budget for the libraries. 
Because of extra funding that was received from the 
Johnson-O'Malley Committee, the school board has 
agreed upon a budget for this coming year. This will 
mean that new books will be purchased for the first time 
in four years and a budget will be available where there 
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The Cannonball School is in the Solen district and 
houses grades K and 4-6, about 1 00 students (85 percent 
Indian. 15 percent Anglo). 

This library is the only non-self-contained library, 
located in the center of an open school. It is a small lib- 
rary, having no audiovisual materials and a few older 
books. There are a few adult books, originally placed 
there for the adults in the community, although adults no 
longer use the library. This school had a 100 percent 
faculty turnover last year, so it was slow getting the 
library going, in spite of the enthusiasm and hard work 
on the part of the student. The library has never had a 
trained person working in it. 

As the student and the teachers gained self-confidence, 
the library becan7e more and more utilized. In order to 
help the teachers and to spark interest in the library. 
Teacher Corps loaned the students a filmstrip projector 
and cassette player and some audiovisual materials. This 
proved to be the turning point as more and more students 
stopped by the library on their way to and from their 
classes. In the spring, it was evident that every resource 
this small library had was being used fully. It was at this 
time that the Johnson- O'Malley Committee offered to 
donate some money to buy more books and materials. 

These two students, Sharon Hsu from Cannonball and 
Madonna Schaner from Solen, have brought about more 
improvements during the year than any other library ser- 
ved by the program. But then again, these two libraries 
were in the poorest condition and need was so evident. 
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On the way to Cannonball (43 miles from Bismarck and 
23 miles from Fort Yates) 



Unexpected Benefits 



When a program is begun, there are always hopes and 
aspirations that it will be successful in meeting its goals 
and objectives. In the case of this institute, many impor- 
tant events happened, not part of the proposal, but 
brought about because of the Institute's successful fun- 
ctioning. While it would be too lengthy to mention all of 
them, the most important ones are worth mentioning. 

Probably the most important series of events was the ef- 
fect the Library Training Institute had on the com- 
munities as a whole. One should never underestimate the 
power and communication in small towns. Since all the 
sites were in small towns, it was quickly known what Mrs. 
Anderson (a stranger and therefore newsworthy) was 
doing in the community and who was involved. For many 
months, she and the program were carefully and silently 
observed. Sometime along the way, the program passed 
the test and then feedback began to come in. Without ex- 
ception» the comments were favorable. Typical of the 
comments were: 

I was suspicious at first. We get so many 

federal programs that come in with a big splash 



adapt more readily to the field-based type of instruction. 

Because all of the students already had an interest in 
library work, motivation and retention was never a 
problem. Instead, the students were extremely en- 
thusiastic about the class work because they were able to 
apply what they had learned immediately on the job. 
This reinforced their learning and self-confidence 
because of their immediate successes. Their deep in- 
volvement in the courses and their jobs caused them to do 
a great deal more than the minimum required for the 
course work. Many did projects on their own because they 
saw the need. Examples of this are as follows: 

1) Three students began putting together a library 
skills unit to be taught at three different levels; 2nd 
grade, 4th grade, and 6 th grade. They worked 
cooperatively on this, sharing their ideas and knowledge. 
The end product was three polished library skills units to 
be taughii by either the teacher or a Hbrary technician. 
These were demonstrated at a Teacher Center Seminar in 
Devils Lake in April. 



4) The two students in Solen and Cannonball had been 
diligently working on their consideration file of books for 
their libraries. They had kept a running total of the cost 
and were continually adding to their "want" list. One 
day, a representative from the Johnson O'Malley Com- 
mittee stopped by Cannonball library on his way to a 
meeting and told the students there that the Committee 
had extra money left over and did the library need 
anything that he could present to the Johnson-O'Malley 
Committee. Immediately, both students presented him 
with their consideration files and told him the total 
amount needed. Because these students were ready to 
take advantage of this happening, the Johnson O'Malley 
Committee awarded the schools $5,000 for books for the 
next year. These will be the first new books these libraries 
have had in four years, as they had been operating on a 
zero budget. 

Although this program was intended to only train to 
the A. A. degree, the seeds have been firmly planted for 
trainees to work toward obtaining a B.A. degree and 
becoming certified librarians. Out of the thirteen studen- 
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DESCRIPTION OF PROGRAM 
The Institute's purpose was to provide the opportunity 
for ten persons (preferrably Indian) to enroll in a course 
of study at the Universi:y of North Dakota that would 
enable them to gain basic library media competencies, as 
well as some formal educational skills, leading to an 
Associate of Arts degree in library science. Five persons 
selected to participate were to be stationed in educational 
libraries on or near the Standing Rock Reservation and 
five others similarly placed on the Fort Tot ten Reser* 
vation. 

It wr^a anticipated that upon completion of the 
Associate of Arts degree in library science, these in- 
dividuals would serve in a paraprofessional capacity in 
the schools where they served as trainees. The Indian 
aides would then be in a position to improve inter-per- 
sonal relationships between the Indian and non- Indian 
staff members. These aides would also influence the 
selection of culturally related materials for use by studen- 
ts and serve as role models to the many students of their 
own background. 

The program was conducted on-site in geographically 
isolated districts on reservations. 



PROGRAM GOALS AND OBJECTIVES 
Goals of the program fall into two basic categories. 
The first lies in the area of professional development for 
the participants. This was to be attained by the par- 
ticipants': 

1) attainment of college credit hours in library science 
necessary to qualify for state certification. 

2) meeting the requirements for the American 
Library Association's ''Library Media Aide and/or 
Support Personnel" criteria for paraprofessional per- 
sonnel. This requires 24 college credit hours in the 
first academic year and 7 credits during the summer 
session. 

The second goal lay in the area of the attainment of 
specific skills and competencies related to the special 
needs of the reservation communities. 

Other stated goals in the prcf^^ional development 
area were: 

1) to enhance the participants' employment oppor- 
tunities by providing college credit applicable 
toward an A. A. or B.S. degree. 

2) to enable the participant to assume positions of 
leadership in the reservation schools. 

Other stated goals in the specific skills and competen- 
cies areas were those necessai7 to: 

1) assist in implementing library and information 
service programs in the schools, 

2) assist in formulating plans for reservation-wide 
organizations and development » 



3) assist in integrating the facilities and services 
available from the current National Indian 
Education Association Library Project with new 
programs and services. * 

4) participate in selecting appropriate print and non- 
print materials for individual community learning 
centers, 

5) assist faculty, local patrons, and students in the 
location and utilization of materials, information, 
and equipment, 

6) organize and maintain materials and equipment in 
an acceptable and practical manner to facilitate use 
of the library, 

7) help in establishing goals and objectives fnr their 
library, 

8) operate a variety of audiovisual equipment in- 
cluding tape recorders (both video and audio), film 
projectors (both 8 mm and 16 mm), cameras 
(both 35 mm and 8 mm), and overhead projectors, 

9) interpret user requests and locate information sour- 
ces and services needed by them, 

10) identify local needs and areas of interests and 
initiate action to meet them. 

11) assist in planning a budget for their library, 

12) communicate library and user needs to funding 
agencies and local administrations, 

13) organize appropriate public relations efforts to 
promote library usage, 

irli should be noted that the r%'EA project was no 
longer in existence at the inception of this project. 

14) recommend desirable changes in facilities and in 
progprams upon completion of the project, 

15) assist in conducting library orientations and in- 
service workshops for students, school staffs, and 
local patrons. 

ELEMENTS OF THE INSTITUTE 
Staff 

The personnel of the program includes: Dr. Donald K. 
Lemon, project director; Mrs. Karen Anderson, field 
coordinator and clinical professor: Mr. Neil Price, 
assistant professor and chairman of the Library Science 
and Audiovisual Instruction Department; and Charma 
Murphy, secretary. 

Dr. Lemoii is respected and widely known in the In- 
dian communities. His contact with the administrators, 
supervisors, a:id students was extensive due to past ex- 
perience with other programs in this area. 

Mrs. Anderson is a key figure in the program, having 
by far the most contact with the participants, supervisors, 
and instructors. Her relationship with the students was 
strong without being paternalistic. Numerous comments 
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were made of her competency in working with and con- 
cern for the students. The contact she had had with ad- 
ministrators is extremely good and obviously is an 
ongoing commitment. 

Charma Murphy functions very effectively as a 
secretary and researcher for the project. 

Facilities 

On campus facilities are adequate and conveniently 
located. Th' housing of students during on campus in- 
struction vas criticized for its inconvenience when it 
necessitated motel accomodations. Dorms were preferred 
by the students, though they were not available during 
the winter months. 

On-site facilities were convenient but lacked adequate 
resource material. 

Budget 

The funding in most areas was sufficient for the 
programs offered. The exceptions were: 

1) Travel: Institute staff indicated the $5,000 allocated 
was not sufficient to enable adequate travel by 
project personnel. The desire for increased contact 
with staff was often expressed by students. 

2) Supplies: The staff indicated that the $6,000 
allocated did not include funds to provide the 
students with adequate on-site research material. 

Money was not available for participation in the 
American Library Association meeting as anticipated; a 
beneficial experience not exploited. The North Dakota 
Library Association meetings should be on the schedule 
for these students to allow exposure to the larger library 
scene in the state. 

COORDINATION WITH OTHER AGENCIES 
Although not addressed specifically in the proposal, 
this aspect of the Institute played an important role in the 
suj:cess and development of the Institute. The fact that so 
many sites and so many different types of organizational 
structures were involved created many interactions. Two 
Directors of Education of the Bureau of Indian Affairs, 
several public school principals, superintendents and 
board members, two public library directors, three junior 
college officials. North Dakota State Department of * 
Public Information officials, as well as other librarians, 
were among those who had a relationship with the In- 
stitute. In most cases, those i:iterviewed expressed the 
opinion that they had been contacted and informed 
about the purposes and intents of the Institute; they were 
supportive and complimentary toward the program. In 
several ca.ses, the officials had increased allocations and 
staff for th^ir libraries because of th/s Institute. Many of 
them stated that they were of the opinion that this was a 
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quality program and that they were and would remain 
concerned that this integrity be maintained. 

To adequately coordinate a project of this type 
requires an inordinate amount of time. The staff of the 
Institute seems to have accomplished their task very effec- 
tively. 

An unanticipated problem was the relationship of the 
program to the North Dakota State Department of Public 
Instruction and Instructional Media Department of the 
North Dakota Education Association. The level of cour- 
ses (100/200 vs. 300/400/500) is an issue, as is the total 
number of semester hours awarded durmg the program. 
The stance of the IMD is to prefer that lower numbered 
courses and fewer credits be given to students in the in- 
stitute program, while maintaining excellence and a 
slower pace. 

The position of the IMD is understood by the program 
administration. There is an earnest desire to be respon- 
sive to the concerns of this group and the Department of 
Public Instruction as well. This, however, puts the 
program in a double bind, since one of the major objec- 
tives of the program is to create a career ladder for the 
trainees and since the Institute was funded on the basis of 
the program proposed, which included a significant 
library science training component of courses numbered 
300/400/500. In addition, similar programs offered at 
state colleges in North Dakota are similarly designed, as 
was the original program at the University of North 
Dakota. 

PARTICIPANTS 

The participants in the Institute for library training 
represented a balance of approximately 50 percent Anglo 
and 50 percent Native American, all female, over the one 
year course of the grant. Participants were selected from 
the reservation and surrounding areas, where some were 
already placed in existing understaffed, fledgling 
libraries in the Fort Yates, Fort Totten, and Devils Lake 
area. Libraries served by participants from the training 
program include the Devils Lake Public Library, 2 aides; 
Devils Lake Elementary Schools, 3 aides; United Tribes, 
1 aide: Fort Totten schools, 1 aide; Solen School, 1 aide 
Cannonball School, 1 aide; Standing Rock Community 
College, 2 aides; Little Hoop Community College, 2 
aides; and one participant was not assigned. Most in- 
stitutions serve a predominantly Native American 
population. 

The number of participants has varied from eleven 
beginning in September, 1977. to a high of fourteen star- 
ting the second semester (January. 1978). Variation was 
due to two trainees leaving the state at the end of the first 
semester, and one drop-out in the second semester due to 




lack of interest. It is anticipated that the close of the year. 
August, 1978, there shall be thirteen trainees completing 
this third session, with nine co.nipleting the required 
library science courses of 19 units satisfactorily. Three 
participants will complete the A. A. program as a result of 
the grant project, graduating in August, 1978. 

The recruitment and selection process show effec- 
tiveness in the retention rate of participants selected for 
grant training. Karen Anderson contacted local tribal 
councils, school boards, and junior colleges for recom- 
mendations. Interviews with candidates were arranged in 
conjunction with these groups and jointly agreed upon 
for inclusion in the program. 

A variety of educational backgrounds is noted from 
high school graduates through the baccalaureate, in- 
cluding a teacher and a licensed practical nurse. An im- 
pression of lively interest and commitment to library ser- 
vices was evidenced in the evaluators' interviews with the 
trainees. The spread in age from about 20 to 50 years of 
age represents an ongoing supply of service to the com- 
munities. 

The trainees showed a developed interest in service as 
well as a commitment to continuing education to follow 
the conclusion of the grant-provided opportunity. It was 
agreed among the trainees that the opportunity, 
although desired, for library training would not have 
been pursued without this on-site opportunity. The 
distance, isolation, and personal family commitments 
were a profound barrier. 

Attendance of classes both on campus and on-siie was 
consistently good with very little tardiness. Assignments 
were completed as demanded and student evaluations 
show thai there was attention and real desire to learn in 
both environments. 

Trainees have contributed to their communities in 
both work-site increased efficiency due to increased 
knowledge and in the community as they drew attention 
to library needs and made new services available. A 
school board, Indian tribal council, and town have 
benefited from outreach initiated by the trainees. 

The supervisors were supportive of program goals to 
create a body of trained personnel to meet unmet needs. 
They were very intere.'^ted in the opportunity to employ 
locally based people with understandings in harmony 
with a Native American cultural base. Employment op- 
portunities seem secure for the trainees. 

The goals as expressed in the grant proposal were 
realized in the performance of the trainees, the com- 
position of the group, and service extended in the Indian 
reservation area. These students will be the true measure 
of the project's goals. 

An implied guarantee of a career ladder for these 
students, toward a goal of certification, will need to be 



given priority hy the University of North Dakota. 
Trainees carried over for rrompletion of degrees will ex- 
pect a program on the levei and quality in which they 
enrolled. 

It would be desirable to give increased attention to the 
recruitment of Native American trainees for service in the 
reservation areas. No recruitment preference should be 
exercised so as to undermine the quality of the trainees. 

INSTRUCTIONAL PROGRAM 
The instructional program consisted of: 



Library Courses Offered 



General Courses Offered by 
Community Colleges 



Fall Semester - 1977 
LSAV 271 - Introduction to 

Library Science and Typing 101 3 houn; 

Audiovisual Instruction 

3 hours 

LSAV 365 - Basic Audio- Freshman Composition I 
visual Equipment ^ hours 

Laboratory 3 hours 

Total: 12 hours 

Spring Semester • 1978 

LSAV 300-Building Media Freshman Composition II 
Collections 3 hours 3 hours 

LSAV 305- Reference 
Sources and Services 

3 hours 
HRD 486-Field Experience 
Library 3 hours 

Total: 12 hours 



Summer Session - 1978 
LSAV 425-Classification 
and cataloging for Media 
Collections 4 hours 



Bus. 222 - Office 



3 hours 



Total: 7 hours 
Total Semester Hours for Year: 31 semester hours 

Karen Anderson tau'^ht or team taught most of the 
library science courses and supervised the Field Experien- 
ce. She team taught the Reference with Mr. Neil Price. 
Darell Evanson, a member of the UND regular Library 
Science faculty, taught the Basic Audiovisual Equipment 
course. Paul Renick, a part-time instructor with the 
Library Science faculty, taught the classification and 
cataloging course. 



The instructional program was handled in such a way 
that a portion of the course work was taught on campus 
and a portion on-site. Students were on campus a total of 
five weeks during the 12-month period. Neil Price visited 
each site twice and taught one evening session each time. 
Extensive follow-up modules were then completed by 
Karen Anderson. She also did most of the on-site 
teaching. She visited with individual students, discussing 
work and responding to questions. Questions were 
frequently telephoned to her in advance, enabling her to 
bring books and other materials as needed. 

Students and their supervisors said that the material 
generally was helpful and suited to immediate needs. 
They repeated frequently that course work was offered in 
too concentrated sessions that made it difficult to absorb 
(though immediate application made recall easier). Most 
students felt that they would appreciate more on-campus 
time, and only one or two indicated that personal 
obligations or costs would prohibit their doing so. 

The students *repohed generally liking their instruc- 
tors, even when the work got heavy, and all mentioned 
appreciating Karen Andersons helpfulness. They did 
add that they desired more contact hours, both on cam- 
pus and with the visiting resource person. This indicated 
to the evaluators that good rapport had been established 
between students and the instructional staff. 

Students felt that access to resources needed to com- 
plete assignments had been good. Each library that did 
not already have one was given copies of the Dewey 
Decimal Classification, 10th Abridged Edition and the 
Sears List of Subject Headings. To complete the 
Reference course assignments. Fort Yates area students 
used Bismarck libraries and Devils Lake area students 
were able to use the public library and the Lake Region 
Junior College. In addition, Mrs. Anderson would arrive 
on her visits with her "bundle of books** to fill the gaps. 

As part of their program during the time in Grand 
Forks, students toured and were asked evaluation 
questions about area libraries. They saw Chester Fritz 
Library, Montgomery Library, the Grand Forks Public 
Library, Red River High School Library, and two 
elementary school libraries, one open, and one self- 
contained. They rated them as to convenience, cen- 
tralized processing, hours, and accessibility. 

Other special materials presented were films that 
related to areas such as Indians, intellectual freedom, 
and censorship. 

32 



SUMMARY AND RECOMMENDATIONS 

In general, the Institute has done a commendable job 
in meeting its stated goals and objectives. The aides were 
enthusiastic about their work and satisfied with the 
quality of instruction. They did express (uiniversally) a 
desire to have more contact with the instructors, whether 
it was on-site or on campus. They were eager to learn 
more but portrayed a confidence in their own abilities as 
a result of their training. They were providing library ser- 
vices where, in some cases, there had been none. Some of 
them had even initiated projects on their own, such as a 
summer reading program project at Solen. They ap- 
peared to be highly motivated toward pursuing a career 
in library science and in improving library service in their 
own communities. 

Concern was expressed by several sources (some univer- 
sity personnel, State Department personnel, and o*ate 
organizations) about the total number of hours, the cour- 
se levels (300-400 numbers), and the quality of the in- 
structional program. The evaluators examined these 
issues and generally believe tb?.t many of the fears ex- 
pressed by these interested persons were unfounded, since 
the end product -- the aide -- is the best evidence that the 
program, as designed, is appropriate and successful. 

The evaluators do recognize the need for maintaining a 
quality program. This point was emphasized by tribal, 
school, and other officials with whom interviews were 
conducted. 

It is recommended that at least nineteen credit hours of 
library science, applicable toward state certification and 
toward a minor or major, continue to be a part of any 
future institutes. It is imperative that courses offered in 
institutes such as this one be accepted as regular credit 
toward a degree. They should not be— watered down" ver- 
sions of the regular courses and they should not be con- 
sidered electives. 
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Appendix 



LIBRARY TECHNICIAN TRAINING INSTiTUTE 
What is it? This is a federally funded field-bcsed 
program designed to train lower division college students 
to become qualified Library Technicians. 

What is a Library Technician? This is a person holding 
an A. A. degree, with a major in Library Science. This is 
a paraprofessional position enabling a person to work in a 
school library. 

Hew is the Institute operated? The University of North 
Dakota is furnishing the Library Science courses and the 
local community colleges are furnishing the basic 
educatic'ri courses. 

Who is involved? There will be a total of 20 students in- 
volved in the Institute. There are 8 students in the Fort 
Totten area already enrolled in the Institute, leaving the 
possibility of 12 students to become part of the Institute 
from the Standing Rock/United Tribes area. 

What is the length of the Institute? We have been fun- 
ded for one year (September, 1978 to August, 1979) 
which are the fall, spring, and summer semesters. There 
will be a total of 19 Library Science units that will be 
completed by that time. 



What is the stipend? There are no stipends as such. The 
Institute does pay tuition, fees, etc.. for the Library 
Science courses from the University of North Dakota. In 
addition, travel, per diem, and $75.00 per week will be 
paid to the student for each week they are required to 
come to campus for instruction. That occurs twice a 
semester for fall and spring, and once in the summer 
session---a total of 5 weeks for the year. 

Want more information? Contact: 
Karen Anderson, Assistant Director 
Education Building, room 106 
University of North Dakota 
Grand Forks. North Dakota 58201 
Phone:(701)777-4391 

REQUIREMENTS FOR STUDENTS FOR 
THE LIBRARY TRAINING PROGRAM 
Spring Semester, 1978 

1 . Every student enrolled in the program will be re- 
quired to attend classes held at Fort Yates on Tues- 
day and Wednesday evenings once a month when the 
instructor is in the area. The final dates and places 
will be announced at a later time. 

2 . Every student is required to attend two one-week 
on-campus sessions (January 16-20 and April 3-6) 
for the spring semester and one week during the 



summer session. 

3. Students who decide to be full-time students and 
eligible for stipend must enroll for at least 3 se- 
mester hours at Standing Rock Community College 
9 semester hours from UND. Stipends are paid by 
check bi-monthly for the amount of $83.00, or 
$166.00 per month. 

4. Students who wish to enroll for only the library 
science courses from UND may elect to take 6 or 9 
semester hours. These students will not receive a 
monthly stipend, but will receive $75.00 for each * 
week spent on campus to help defray costs. 

5. All students enrolled in the program will receive 
per diem and travel re-imbursement for time spent 
on campus. Costs that will be re-imbursed will be: 

$8.00 per day per person for meals 
$8.00 per day per person for Econ-o-tel Motel 
Travel pay of 15- per mile will be paid to the owner 
of the car that drives to Grand Forks. It will be ex- 
pected that students will share rides and no more 
than 2 cars should be driven to campus. All these 
expenses will be re-imbursed by check mailed to the 
student. University policy prohibits us to pay in 
advance. 

6. All students will be responsible for buying their own 
books and for any expense incurred by taking courses 
at Standing Rock Community College. 

7. Courses offered this spring semester from UND are: 

LSAV 300 - Reference Sources and Services 3 units 
LSAV 305 - Building Library Collections 3 units 
HRD 486 - Practicum - Library 3 units 

(the Practicum is work experience and requires 
16-18 hours per week working in a library for 
the semester) 

8. Full-time students must take all 3 courses to qualify 
for the stipend unless they have already taken a 
course. 

9. Part-time students can elect to take 6 or 9 units. 
They may enroll for LSAV 300 - Reference or LSAV 
305 - Building Library Collections or both. These 
students must enroll in HRD 486 for the work 
e:tperience. It is recommended that a student take 
as many library science courses as possible because 
the opportunity may not be repeated. 

10. It is entirely possible to take the library science 
courses now and take the basic education courses 
leading to an A. A. degree next year. 
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EXAMPLE OF LETTER SENT TO NEW STUDENTS 
FOR SPRING SEMESTER, 1978 



The University of North Dakota 

Grand Forks 58201 

Library Training Pi«. r; - m 
Cenier fcr Teaching and Leaioing 
Education Building, room 106 

December 29, 1977 

Dear Applicant: 

We are pleased that you h**\ve expressed an interest in 
joining the Library Training Program. As part of the 
selection process, there will be an interview with a selec- 
tion committee composed of several community*fnembers 
and two people from UND. 

The interviews will be held on Thursday evening, January 
5, 1978, from 7:00 pm to 9:00 pm at the Standing Rock 
Community College Library. Since there are several 
people to be interviewed, please try to be prompt for the 
time assigned to you. . . 

At this time, you will have the opportunity to state why 
you would like to join the program and to express any 
questions you might have. You will also be given the 
necessary instructions and your responsibilities and op- 
portunities as members of the Library Training Program. 
Final decisions as to who will be participants in the 
program will be made after all interviews on that 
evening. 

Enclosed is a postcard for you to complete and mail to the 
college or drop off to Emma Jean Blue Earth. 

We are looking forward to seeing you on Thursday 
evening. We wish you every success in joining and suc- 
ceeding in this program. 

Sincerely, 
Karen Anderson 
Dr. Donald Lemon 

Enclosure 

P.S. The time assigned to you is 



UND MEMORANDUM 

DATE: August 1, 1977 

TO: New Intern Applicants for the Library 

Training Program 
FROM: Karen Anderson, Clinical Professor/ Field 

Coordinator 

RE: Enrollment in the Library Training Program 

I am very glad to hear of your interest in the Library 
Training Program. It is a very worthwhile program, and 
I know that everyone enrolled this year has enjoyed it 
immensely, even though they won't always admit it 
because of the work,involved. 

If you are truly interested in joining the program in the 
fall, please fill out the questionnaire and send it to me at 
the earliest opportunity. I can then send you further in- 
formation about the requirements of the program and 
what you need to do to be officially enrolled. As soon as 
you are sure you intend to enroll, you can complete the 
official University of North Dakota enrollment forms and 
send them directly to the Admissions Office. If you do 
send this, remember to send transcripts of all college 
work done, or your high school transcript if ypu have no 
college back^cund. Do send these directly to the Ad- 
missions Office; they will not be accepted if you send 
them to me. 

If you have any questions before I can get in touch with 
you again, you are welcome to call me at the University. 
My number is 777-4391, and I am usually In the office 
between 9 a.m. and 4 p.m. 

Thapk you for your interest, and I hope to see you in 
the falll 
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EXAMPLE OF LETTER SENT TO MEMBERS OF 
THE SELECTION COMMITTEE FOR THE SPRING 
SEMESTER NEW STUDENTS 

The University of North Dakota 

Grand Forks 58201 

Library Training Center 
Center for Teaching and Learning 
Education Building, room 106 

December 29, 1977 

Dear 

As you are aware, the University of North Dakota has 
been offering library science classes in a Library Training 
Program this past semester. We have advertised in the 
area that we have some vacancies for applicants for the 
second semester and we have received word that about 
eight people have indicated interest in joining the 
program. However, we have openings for only four 
people on full-time stipends. 

Because of your leadership capacity in the community, 
we would greatly appreciate it if you would serve on the 
selection committee to help us choose the best candidates 
for the program. And since you are a member of the 
community, we feel that your opinion is vital to the suc- 
cess of choosing successful candidates. 

We realize that the first week after vacation is a hectic 
one for all of us, but it is nevertheless necessary to make 
the decisions concerning these, participants as soon as 
possible. Therefore, in order to cauise as few conflicts as 
possible* we are recommending that we hold the commit- 
tee selection meeting on Thursday evening, January 5, at 
6:45 pm at Standing Rock Community College Library. 
We win contact all the interested applicants to be there to 
be interviewed from 7 pm to 9 pm. After the interviews, 
the committee will then decide who they feel will be the 
best participants. We at the University will be most recep- 
tive to your decision because we feel that you are far more 
qualified to judge these people than we are because you 
know them and we do not. 

Enclosed is a postcard for you to indicate whether you will 
be able to accept this responsibility and opportunity to 
strengthen your community. 

Thank you for your cooperation. 

Sincerely, 

Karen Anderson 



Dr. Donald Lemon 



8-9 



9-10 



10-11 



1M2 



12-1 



1- 2 

2- 3 



3-4 



4-5 
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SCHEDULE FOR ON-CAMPUS INSTRUCTION 

September 19 - 23. 1977 



MONDAY 



TUESDAY 

Intro class 
EdBldg, 106 



WEDNESDAY 



THURSDAY 



AV Lab 
Sayre Hall 
108 



Opening Session 
ED. Bldg, 111 

Chester Fritz 
Library Tour 



Education Bldg., 
Ill 



LUNCH 



Chester Fritz 
Library 
303 



AV Lab 
Sayre Hall 
108 



LUNCH 



Montgomery Hall 
316 



Intro class 
EdBldg, 106 



AV Lab 
Sayre Hall 
108 



LUNCH 



Education 
Bldg. 



Kelly School 
Library Tour 



FRIDAY 



AV Lab 
Sayre Hall 
108 



Closing Session 
Education Bldg. 
Ill 



SCHEDULE FOR ON-CAMPUS INSTRUCTION 
November 14 - 18, 1977 





1 MONDAY 


TUESDAY 


1 WEDNESDAY 


THURSDAY 


FRIDAY 


8- 9 

9- 10 

10- 11 




Montgomery Rm 313 
Karen 
Anderson 


D 

1 Evanson * 


Education 

Rm 106 

Karen 
Anderson 


Darell 
Evanson ir 

FINAL EXAM 
For A-V 


Darell Evanson* 




Darell 
Evanson 'A' 




1M2 


Karen 

Evaluation Educa- 
tion Rm 106 


12-1 


LUNCH 


LUNCH 


LUNCH 


LUNCH 


LUNCH 


1-2 


Karen -- 

Orientation 

Education Rm 106 


Tour of 
Roosevelt 
Elementary 
School Library 


Darell 
Evanson * 


Tour of Public 
Library and 
I. C. Center 




2-3 




3- 4 

4- 5 


Darell 
Evanson * 


Darell 
Evanson * 



★ classes in Sayre Hall» rooms 104, 108» or 111. 
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SCHEDULE FOR ON-CAMPUS INSTRUCTION 

January 16-20, 1978 




LSAV 300 . Reference class 
Karen • Mrs. Karen Anderson, instructor 
Ed. 106 • Education Building, room 106 
Ch. Fr. • Chester Fritz Library 



LSAV 305 • Building Library Collections class 
Price • Mr. Neil Price, instructor 
Mont. 316 • Montgomery Hall, room 316 



SCHEDULE FOR ON-CAMPUS INSTRUCTION 



8-9 




Mont. 3 16- Price 
LSAV 300 


Ed lOe-'karen 1 
LSAV 305 
Indian films 
& 

Ethnic selection 


Mom. 316-Price 
LSAV 300 
aiap.22-Gov.Doc. 


Meet for trip 


9-10 


Mont. 316 Price 
LSAV 300 

Ref. Negotiation 


Bibliography 
assignment 


10-11 


Film-* Eye of the 
Beholder" 


Lab in Mont. 
Library 


Catch up time 
Karen available 


Ch. Fritz - Lab on 
Government 
Documents 


to Fargo 


11. 12 


Ed. 106-Karen 
Orientation 


Price available 
in office for 
questions 


Both libraries 
open 


12-1 


LUNCH 


LUNCH 


LUNCH 


LUNCH 


Dismiss to go 
home from Fargo | 


1-2 


Ed 106-Karen 

LSAV 300 
Cahp. 18 & 19 


Mont. 201-Price 1 


Mont. 316-Darcll 
LSAV 305 Chap 5 


Ruth Gallant 
LSAV 305 




23 


-dismiss to Ch. 

Fritz for lab 
On these cTiaps. 


LSAV 300 1 
Chap. 15&20 1 


lab for class 


3-4 




Ed 106-Karen 
LSAV 305 
Cap. 8 & 9 


Lab-Corwin 
Hall 


4-5 


Mont. 316*Karen 

LSAV 305 
Films; censorship 


Paul Rcnick orien. 
for cataloging class 
(summer) 
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SCHEDULE FOR ON CAMPUS INSTRUCTION 
June 19 -23, 1978 




Montgomery Hall 
nn205 



LUNCH 



Montgomery Hall 
rm205 



LUNCH 



Montgomery Hall Montgomery Hall 



rm 316 




rm318 



Ed Bldg rm 106 
Calligraphyjohn Andrus 



Montgomery Hall 
nm 205 



Montgomery 
Hall rm 205 



LUNCH 



Montgomery Hall 
rm 316 



LUNCH 



Montgomery 
Hall rm 205 



LUNCH 



Montgomery Hall 
rm 318 



Montgomery Hall 
rm 316 



Ed Bldg rm 106 Ed Bldg rm 106 
Calligraphy John I Calligraphy John 
Andrus H Andrus 



Ed Bldgrm 106 
Calligraphy John 
Andrus 
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